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Mar 2, 2015

RE: Budget Submission of the Corner Brook Status of Women Council

To: The Honourable Ross Wiseman, Minister of Finance and President of Treasury Board

The Comer Brook Status of Women Council has been a vital part of the Corner Brook area for
forty years. The mandate of the Council is to “help empower women to improve the quality of
their lives.” We do this through the provision of direct services, education and awareness,
community leadership and advocacy as needed. We believe that women’s equality and inclusion
are essential to improving the quality of lives of all community members.

We are one of eight Status of Women Councils/Women Centres that provide women centred
supports and services throughout this province. We practice a feminist-based approach in our
community work. Through our experience in leading and managing projects within our local
communities, we have created a positive impact for local women and their families.

In many communities, we are the “canary in the mine”, in that often we see first-hand the impact
of fluctuations in the economy: lack of housing, lack of childcare, a rise in sex work, increases
in mental health and addiction issues, poverty and family violence. We have also had to adapt
effectively over the years because of cuts to core services such as social workers, employment
counsellors and legal aid. Cuts to these services has meant that we are where community
members turn for these services that they can no longer access elsewhere. It was noted in the NL
Poverty Reduction Strategy Progress Report that in 2012-2013, collectively, we offered
approximately 50 programs to over 5,000 women and girls across the province.

In the Corner Brook area, we are one of the few organizations available within the community
that provides direct programs and services. We strive to empower women and girls and by
extension their children, with supports in regards to housing, employment, mental health, food,
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furniture and clothing, transportation and childcare, violence prevention, life skills, education,
advocacy and awareness. We also provide front-line training to community agencies in relation
to suicide intervention and trauma informed practices. In addition, we also operate Vesta Place,
a supportive housing unit located above our centre, where women with complex needs are able to
take the time to identify personal barriers to housing and working with our HOUSE project
Coordinator develop a plan to address these needs.

We believe that investment in vital community organizations is fiscally responsible. Community
groups are accountable for every penny and are often able to leverage these funds to raise
additional funds and use these to directly assist women and families in our communities.

We have attached the global budget request that was submitted to Women'’s Policy Office and it
outlines the necessity for additional funding to meet the needs of our communities. It is
imperative that you know that additional funding cuts, on top of decreased core services
compounded by a failing economy will have devastating outcomes for our organizations.

Further, it is vital that any critical analysis of further funding cuts utilize a gender lens. We ask
you to consider our four key messages.

1. Women are disproportionately affected in bad economic times (lower paying jobs, lack of
childcare, and the increase in domestic violence where jobs are lost). When this
government clearly states that we are in challenging economic times, they should shore
up funding to community based women’s organizations, which provide the bulk of
violence prevention and intervention work, as a mitigating factor, and allow them to
continue to support the needs of their communities.

2. Continued cuts to women’s led organizations are in themselves a pervasive form of
violence against women. It is time that we recognize and redress the fact that diminished
or no access to basic services because of chronic underfunding places women’s lives -
and by extension their children, and their communities —at risk.

3. The Status of Women Councils in NL receives only 127,000 per year from government.
There has been no change in that funding since 2011 — We have been doing much more
with less funding for years while experiencing dramatic cost increases in food,
transportation, housing, salaries — leaving us scrambling to provide basic supports for
women and their families.

4. Historical and continued funding cuts have forced us to respond to communities with
band aid solutions, patch work support and never the time nor the resources to tackle the
fundamental issues of gender inequality and justice, human rights and advocacy in this
province.
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As noted, in the 2014 Poverty Reduction Strategy Progress Report,

“Poverty and social exclusion have a negative impact on the province as a whole. A
comprehensive and integrated approach is necessary in order to make connections
between poverty and gender, education, housing, employment, health, social and
financial supports and tax measures, as well as the complex link between women’s
poverty and their increased vulnerability to violence. In partnership with the broader
community, the Government of Newfoundland and Labrador is committed to continue
building this strategy.”

We hope that this commitment is fulfilled. Supporting women’s organizations and anti-violence
work is paramount as our province enters into a difficult economic period with a possible
looming recession. Research demonstrates, a difficult economy leads to job losses, more people
living in poverty, an increase in housing issues, mental health issues, and a significant spike in
violence prevalence and severity. In preparation for these trends and to prevent such a
devastating ripple effect, one of government’s priorities in this budget must be to ensure that
women’s centres, regional coordinating committees, transition houses, crisis centres and anti-
violence groups are resourced and funded to effectively respond to crisis, support victims, and
prevent violence in all its forms. The cost of violence on the lives of victims and their loved
ones is unmeasurable. By investing only fractions of the millions spent on the aftermath and
devastation of violence would not only confirm the government’s commitment and leadership to
eradicating violence and inequality but also ensure the health, safety and lives of countless
women, girls and vulnerable populations of our province."

By supporting women and their families in the Corner Brook area in these key ways, we strive to
improve women's and children's opportunities for full participation in Newfoundland and
Labrador and Canadian society. By investing in us, you are investing in postive change and
growth for our communities.

While we understand that the province is facing uncertain economic times and that all options
must be examined, we respectfully ask that you reconsider any proposed budget cuts to the
Status of Women Councils. We respectfully ask that you consult with us.

Sincerely,

Paula Sheppard Thibeau
Executive Director
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ST. JOHN'S §TATUS or WOMEN COUNCIL
5T, JOHN'S WOMEN'S CENTRE
SUPPORTIVE HOUSING FOR WOMEN

February 2" 2015
Attention: Honourable Judy Manning, Minister Responsible for the Status of Women.

Re: Status of Women Councils/Women's Centre of Newfoundland and Labrador
Provincial Budget Request.

Budget rationale

As the Provincial Status of Women Councils/Women's Centres, we are jointly requesting
a funding increase to be graduated over the next three years. This increase will offset
rising costs in rent, maintenance, food, transportation, programs, training and salaries —
and address specific regional issues within our communities such as lack of housing,
healthcare, daycare and an increase in family violence.

Year 1: Increase of $15, 000 per council
Year 2: Increase of $15, 000 per council
Year 3: Increase of $42, 500 per council
Total funding increase: 200, 000 by April 2017

il o .

Throughout the province the Centres are experiencing a dramatic increase in the need
for front line services along the spectrum of basic needs such as food to complex needs
including mental health and addictions, which require a tremendous amount of
specialized resources and system navigation.

Regionally, we are often one of only a few resources in our community where long wait
lists, no public transportation, lack of doctors, social workers, and lawyers forces us to
take on a multitude of social issues, fill service gaps and work outside of our expertise.
This runs the risk of providing only band aid solutions and/or a reactive and crisis
approach to real issues.
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We have all increased our professional development of staff, collaborated with
community partners, obtained grants, and fundraised to meet the needs in our
community. We quite simply, need more resources to meet new growing need.

There is an immediate need to increase staff salaries in line with the cost of living
increase and provide basic health benefits/RRSP contribution for all staff. This ensures
staff (women employed by the Councils) are receiving a fair wage and assists with
recruitment and retention of qualified staff.

Please consider that prior to 2012; we received an annual 5% increase.
If this had continued our current budget would be $147,597
We are currently receiving $127, 500

Issues of poverty, violence, housing, healthcare and daycare are all gendered issues
which leave women in our province vulnerable and often unable to reach their full
potential. The Status of Women Councils are deeply concerned about current status of
women in our province and we ask for a commitment in funding to continue to deliver
women centred programing, housing, and advocacy.

Lastly, The Status of Women Councils/centres provincially have a long standing and
successful history of developing and delivering unique, women centred services and for
advocating for gender equality and justice. There is no doubt that we are best suited to
address these needs provincially and regionally we simple ask for adequate funding to
continue.

Should you wish to discuss this provincial budget further, please do not hesitate to
contact:

Jenny Wright, Executive Director

St. John's Status of Women Council/Women's Centre
170 Cashin Ave. Extension, St. John's, NL A1E 3B6

P: 709.753.0220 ext. 223 F.709.753.3817

Sincerely

Status of Women Councils/Centres of Newfoundland and Labrador

5|Page



