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Introduction

The Government of Newfoundland and Labrador is pleased to present the Canada-
Newfoundland and Labrador Labour Market Agreement for Persons with Disabilities (LMAPD)
Report 2006-2007.

This document is the third report on the LMAPD and continues to build on the information
provided in our earlier reports on the activities cost-shared with the federal government under the
Canada-Newfoundland and Labrador Labour Market Agreement for Persons with Disabilities
(LMAPD). The LMAPD is the successor agreement to the Canada-Newfoundland and Labrador
Employability Assistance for People with Disabilities (EAPD) Agreement and came into effect
April 1, 2004. This agreement originally had effect from April 1, 2004 to March 31, 2006 and
has been extended for an additional year to March 31, 2007.

This report, like the previous reports, provides objectives, descriptions, target populations and
planned expenditures for programs and services funded under the LMAPD and includes
statistical and financial information on programs and services. An effort has been made to
provide a greater level of understanding as to the impacts of services and programs delivered
under the LMAPD and toward this end a number of case studies and success stories have been
shared with the reader. Under the Multilateral Framework for Labour Market Agreements for
Persons with Disabilities governments agreed to report on societal indicators of labour market
participation for adults with disabilities in the province of Newfoundland and Labrador and this
information is also provided.

The Canada — Newfoundland and Labrador (NL) Labour Market Agreement for Persons with
Disabilities (LMAPD) is working to enhance the labour market participation of persons with
disabilities by breaking down barriers to employment, increasing education and training
outcomes and improving employment opportunities for people with disabilities. The province of
Newfoundland and Labrador is committed to the reduction of poverty and social exclusion for all
citizens of the province. Persons with disabilities are vulnerable to poverty and social exclusion.
The LMAPD is a significant tool in addressing the needs of persons with disabilities and helping
persons with disabilities move out of poverty by providing the resources to help individuals
prepare for attain and maintain meaningful employment in the community.

e In 2005-06 Newfoundland and Labrador spent a total of $11.5 million on programs and
services funded under the LMAPD agreement, of which the federal contribution was $4.6
million.

e There are 14 employment-related programs and services for persons with disabilities funded
under this agreement.
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e These programs and services are delivered by four (4) departments: Human Resources,
Labour and Employment; Health and Community Services; Education and the Public Service
Secretariat.

e [n 2005-06, 6,252 clients were served under programs and services funded under LMAPD.

e In 2005-06, 1,104 individuals reported obtaining or maintaining employment as a result of a
program or service, where this indicator was relevant for the program or service being
offered.

Background

In December 2003, Federal/Provincial/Territorial/Ministers Responsible for Social Services
approved the Multilateral Framework for Labour Market Agreements for Persons with
Disabilities. The goal of the new agreement is to improve the employment situation for persons
with disabilities within Newfoundland and Labrador. This goal will be fulfilled through the
pursuit of the following three objectives: enhancing the employability of persons with
disabilities, increasing the employment opportunities available to them, and building on the
existing knowledge base. Additionally, governments have identified the following five priority
areas for action: education and training, employment participation, employment opportunities,
connecting employers and persons with disabilities and building knowledge. The LMAPD is the
successor agreement to the Canada-Newfoundland and Labrador Employability Assistance for
People with Disabilities (EAPD) Agreement and came into effect April 1, 2004. This agreement
had effect from April 1, 2004 to March 31, 2006 and was extended for an additional year to
March 31, 2007.

Societal Indicators

Newfoundland and Labrador, is represented by a diverse population of working-age persons with
disabilities that have a variety of skills, abilities and needs. More than 10% of the population
lives with a disability. Our province and our communities are enhanced by the diverse
perspectives, skills and talents that citizens with disabilities contribute. The community of
persons with disabilities provides input on issues related to disability and strong partnerships
have been developed between stakeholders and government providing opportunities for
collaboration on initiatives to promote the full inclusion of persons with disabilities. The
development of the Multilateral Framework for Persons with Disabilities also provides an
opportunity to strengthen our programs and services. Over the course of this agreement
government continues to engage the community to review current programs and services and to
identify new initiatives in an effort to ensure the effectiveness and efficiency of existing services
and to respond to gaps in service.



Canada-Newfoundland and Labrador Labour Market Agreement for Persons with Disabilities (LMAPD)
Report 2006-2007

As part of the ongoing effort of government to provide information to its citizens on programs
and services provided under the LMAPD, a number of societal indicators of labour market
participation have been identified. Common indicators include:

1. Employment rate of working-age persons with disabilities;
2. Employment income; and
3. Education attainment.

The 2004 baseline report presented societal indicators using data from the Participation and
Activity Limitation Survey (PALS), Canada’s principal source of detailed statistical information
about disability issues. PALS was first conducted in 2001 and again following the 2006 census.
The data from PALS, 2006 are not available for reporting at this time. This year’s report uses the
Statistics Canada survey, the Survey of Labour and Income Dynamics (SLID), to present societal
indicators. SLID is conducted annually and provides information about income, employment,
education and other topics for the adult Canadian population. While basic statistical patterns for
education, employment and earnings shown by PALS and SLID are consistent, differences in the
two surveys prevent precise comparison of their results.

Information from SLID, 2004 is tabled below. As the table below indicates, working-age persons
with disabilities had an employment level of 46% nationally. A total of 35% of adults with
disabilities reported as being unemployed or not participating in the labour force and 18%
reported having a change in their labour market status during the year and are recorded as
“Other” in SLID'. For the same period, working-age persons with disabilities in Newfoundland
and Labrador had an employment rate of 28% and 51% reported being unemployed or not
participating in the labour force. A total of 21% of those responding from Newfoundland and
Labrador reported a change in their labour market status as designated by “Other”. For both
Newfoundland and Labrador and Canada, the employment level of persons with disabilities was
significantly lower than for the population of persons without disabilities.

! Labour market status is reported using a variable from SLID signifying annual labour market status. That is,
individuals are considered “employed” only if they are employed for the entire year and similarly for those
unemployed and not in the labour force. People who are employed for only part of the year or who experience other
changes in their labour market status are included in the “other” category. This approach provides a conservative or
somewhat understated picture of overall employment experience.
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Adults with disabilities in Canada are more likely to report having no employment income than
their counterparts without disabilities (34% compared to 13%). For Newfoundland and Labrador,
the numbers of adults reporting no employment income were 51% and 20% respectively for
persons with disabilities and their counterparts without disabilities. Both in Newfoundland and
Labrador and in Canada generally, income level is a significant issue for all individuals with
disabilities. Among those persons with disabilities who are employed nationally, 46% report
incomes below $20,000. In Newfoundland and Labrador 61% of persons with disabilities who
were employed earned less than $20,000.



Canada-Newfoundland and Labrador Labour Market Agreement for Persons with Disabilities (LMAPD)
Report 2006-2007

Earnings 2004
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Earnings Level 2004
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According to SLID, working-age adults with disabilities are more likely to have lower levels of
education than those without. In Canada 13% of persons with disabilities have completed
university, in Newfoundland and Labrador the number is 7%. More Canadians with disabilities
(68%) reported having completed high school or greater compared to those from Newfoundland
and Labrador (61%). Thirty-six percent of the adults with disabilities from Newfoundland and
Labrador indicated that they had not completed high school compared to 23% for Canada.
Literacy is a significant factor for individuals with disabilities.
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The data from SLID for 2004 reported on in this report continues to enhance our understanding
and knowledge of the many ways in which disability affects the lives of persons with disabilities.
The data, which has been reported on education, income and employment, reflects the challenges
which continue to be faced by persons with disabilities in pursuing full participation in society.
The Province will use this information to focus programs and services. The positive effects of
our efforts to respond to the needs of persons with disabilities will result in increases in the
labour market participation of persons with disabilities and improved social and economic well-
being.

Programs and Services

The Canada-Newfoundland and Labrador Labour Market Agreement for Persons with
Disabilities (LMAPD) provides cost-shared funding for a range of provincially-delivered
programs and services that enhance the labour market participation of working-age adults with
disabilities. These programs and services provide the skills, experience and related supports
necessary to prepare people with disabilities for employment or to help them retain employment.
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In Newfoundland and Labrador, the Departments of Human Resources, Labour and
Employment, Health and Community Services, Education, and Public Service Secretariat
provide programs and services to assist persons with disabilities. In addition, government
partners with third-party agencies to provide programs and services. Interventions to improve the
employability of persons with disabilities are provided in response to individual need. As such,
interventions to assist with employment preparation and attachment to the workforce, or to
address vocational crisis tend to vary in intensity and duration.

The LMAPD Annual Plan for 2006-07 is attached as Appendix A. The Annual Plan provides
information on the individual program objectives, descriptions, target populations and planned
expenditures for the 2006-07 fiscal year funded under this agreement.

Service Delivery

Human Resources, Labour and Employment

Funding provided under the LMAPD provides for a range of services and programs to assist
individuals with disabilities to acquire the skills, experience and supports necessary to
successfully prepare for, obtain and maintain employment. Clients are provided with services
and supports needed to pursue post-secondary education through the Training Services Program.
Individuals are supported in employment through the Supported Employment Program. Clients
with disabilities are provided with access to job search and on-the-job training through
community partnerships under the Grants to Community Partners Program.

The Training Services Program provides supports and services to eligible individuals with
disabilities who wish to pursue post-secondary training or employment as part of an employment
plan collaboratively developed with professional staff of the Department of Human Resources,
Labour and Employment. Benefits and services available include: the provision of living
allowances during the period of training; transportation costs to attend a post-secondary
institution; tuition and student fees; text books and disability-related supports, such as:
interpreters and/or tutors. In addition, active programs such as employment counseling and
assessment, employment planning, pre-employment training, skills training, the provision of
technical aids and other supports assist individuals obtain access to job opportunities and
training.

The Supported Employment Program works in partnership with community employment groups
to develop employment opportunities for people who have a developmental disability. The
Supported Employment Program provides the necessary support to allow individuals with
developmental disabilities to participate in meaningful, integrated employment in the
community. Supports range from orientation and work analysis, to full-time support from a co-
worker to ensure that the required duties of the job are completed to the satisfaction of the
employer. The type of employment options which may be supported include: individual-
9
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supported employment in the labour force; contractual employment; self-employment and small
business development.

The Department of Human Resources, Labour and Employment provides funding to a number of
community partners to provide services and supports to eligible individuals with disabilities
which are consistent and compatible with the mandate of the Department of Human Resources,
Labour and Employment and the goals and objectives of the Division of Career, Employment
and Youth Services. These community partners deliver services which assist individuals with
disabilities prepare for, attain or maintain employment. Services include information and referral
to appropriate services and programs, assessment, employment and career counseling, skills
training, and provision of technical aids and other enabling supports.

Education

The Department of Education provides funding to post-secondary institutions to support the
participation of students with disabilities in education and training programs. Post-secondary
institutions offer assessment and training interventions focused on removing disability-related
barriers in post-secondary training environments. Students with disabilities are provided support
while in training and on job sites. Assistive and adaptive technologies, attendants and tutors may
be provided to enable persons with disabilities to participate and complete post-secondary
training. These services enhance students' capacity to participate and compete in post-secondary
training and in the labour force.

Health and Community Services

The Department of Health and Community Services provides funding to a variety of community
agencies to support individuals with disabilities, and to Regional Health Authorities to support
persons accessing addictions services. Activities include: rehabilitative services to help an
individual adapt to a disability and address barriers to meaningful participation in society;
including employment; supports to enable adaptation to work environments; assistance with
maintaining health, technical aids and housing; training, employment preparation and
employment counseling; support to find and maintain employment; helping adults access
services that would help them prepare to enter and continue involvement in the labour force; and
rehabilitative supports to persons who are working.

Public Service Secretariat

Public Service Secretariat delivers the Opening Doors program which provides opportunities for
individuals with disabilities to obtain employment within the province's public service. In
addition, Opening Doors provides information, advice and training, on issues related to the
employment of individuals with disabilities, to directors of human resources, managers,
supervisors and executives within the provincial public sector. Opening Doors also operates a
Career Resource Centre that provides a wide range of accessible employment assistance services.

10
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Results

The following tables include program results and the total expenditures on programs eligible
under the EAPD initiative in 2002-2003 and 2003-04, and expenditures for 2004-05, 2005-06
and projected expenditures for 2006-07 respectively under the LMAPD, as well as the Canada
and Newfoundland and Labrador contributions.

Expenditures

Table 1

Newfoundland & Labrador Labour Market Agreement for
Persons with Disabilities Report - 2006-2007

EXPENDITURES
Projected
Program Services 2002-2003 (2003-2004 12004-2005 2005-2006 2006-2007
Un-audited
Human Resources, $6,977,406| $6,748,236] $6,855.600] $6,916,600| $7,341,600
Labour & Employment
Education| $543,537| $543,537| $ 543,537 $543,537 $543,537
Health & Community, $1,333,810] $1,333,810] $1,270,811] $1,270,811 $1,270,811
Services
PublicService Secretariat| $2,200,00] $2,200,000f $2,835,000| $2,837,100 $2,837,100
Provincial Contribution| $6,944,753| $6,715,583| $6,925,794| $6,988,894 $7,413,894
Government of Canada| $4,110,000{ $4,110,000] $4,579,154] $4,579,154 $4,579,154
Contribution
Total Expenditures|$11,054,753|$10,825,583] $11,504,948|$11,568,048 $11,993,048

11
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Program Results

Human Resources,
Labour and Employment

2001-2002

2002-2003

2003-2004

2004-2005

2005-2006

Training Services Program

Number of people
participating in programs
and/or services

180

265

269

347

283

Number of people employed
as a result of a program
and/or service

N/A

N/A

N/A

N/A

N/A

Supported Employment Pro

gram

Number of people
participating in programs
and/or services

1800

1800

1800

1000

1399

Number of people employed
as a result of a program
and/or service

510

574

554

601

675

Grants to Community Partners

Number of people
participating in programs
and/or services

473

473

564

347

485

Number of people employed
as a result of a program
and/or service

N/A

N/A

N/A

N/A

117

Public Service Secretariat

Number of people
participating in programs
and/or services

1,079

1,133

1,228

1,317

1,196

Number of people employed
as a result of a program
and/or service

71

58

61

48

62

Education

Number of people
participating in programs
and/or services

141

178

234

331

316

Number of people employed
as a result of a program
and/or service

N/A

N/A

N/A

N/A

N/A

Health and Community Services

Number of people
participating in programs
and/or services

2,676

2,825

2,930

2,773

2,573

Number of people employed
as a result of a program

202

and/or service

179

249

330

250

NOTE: Some people may be included more than once as a result of having participated in more than one type of

intervention.

N/A — Information on this indicator is not available.

12
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Successes

The Employment Equity and Strategic Initiatives Division

The Employment Equity and Strategic Initiatives Division of Executive Council, Government of
Newfoundland and Labrador receives partial funding for the operation of its programs and
services from the Canada — Newfoundland and Labrador Labour Market Agreement for Persons
with Disabilities.

The Division has as its mandate to build a public service that is inclusive of persons with
disabilities. To achieve this mandate, the Division operates a number of programs and services
including:

¢  Opening Doors Program — comprises 75 full-time, permanent positions, designated for
persons with disabilities, located throughout the provincial public service.

e Targeted Wage Subsidy Initiative — provides wage subsidies to provincial government
departments that hire persons with disabilities into contractual work experience
opportunities.

¢ Student Summer Employment Program - offers post-secondary students with
disabilities career-related work experience in their field of study providing practical skills
and knowledge to prepare them for future entry into the labour market.

¢ Enabling Resource Centre — provides practical job search assistance and employment
counselling to clients with disabilities.

¢ Services to Management - delivers workshops to provincial government managers and
provides consultative advice and guidance on human resource issues and job
accommodation information related to the employment of persons with disabilities.

Case Studies

The following personal stories illustrate how programs and services that have received funding
from Labour Market Agreement for Persons with Disabilities (LMAPD) have helped individuals
with disabilities to live and work in their communities. Each story is unique and helps illustrate
the value this program provides in helping individuals with disabilities acquire and maintain
employment.

13
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Supported Employment in Rural Newfoundland and Labrador:

Barbara

My name is Barbara. I co-own a craft business with my friend Brenda called B & B Crafts.
We have run our business with the support of Genesis Employment Corporation and our job
coaches for more than seven years.

I have really enjoyed owning my own business and coming to work every day. Because of my
business I have a reason to get up in the morning. It gives me extra money, has made me feel
better about myself, and has given me the opportunity to be a bigger part of my community.

I have also had opportunities to be a part of helping the Supported Employment Program in my
Province. 1 have been a part of a committee, spoken at conferences and made a video with
Supported Employment Newfoundland and Labrador. I have also represented my Province
along with my partner at a national conference in Winnipeg about how we are doing with
Supported Employment in our Province. My business means so much to my life. Employment
makes my life better.

Opening Doors Instrumental in Achieving My Dream

Lisa

It has always been a dream of mine to work in the provincial public service and make valuable
contributions to the social and economic life of the province. The Opening Doors Program has
assisted me over the years in achieving this dream.

I first became aware of and registered with the Opening Doors Program during my first year of
studies at Memorial University in 2001. I had just finished final exams and had moved back to
my hometown to find a summer job when I was offered a Student position through their
Student Summer Employment Program. I was employed for two consecutive summers through
that program which enabled me to gain valuable experience working in a government setting
and dealing first hand with the public.

Over the next few years, I focused on completing my university degree and completed my Co-
op work-terms with ACOA. I graduated from Memorial University with a Bachelor of
Commerce Honours Co-operative Degree in May 2005 and decided that I wanted to pursue as a
career in economic development. A few days before my convocation, I had an interview and
was successful in a competition for a contractual work experience opportunity through the

14
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Targeted Wage Subsidy Initiative of the Opening Doors Program. I was so happy and excited
Lisa (con’t)

to be offered a position that corresponded to my education and career goals.

This contractual opportunity with the Department of Innovation, Trade and Rural Development
has allowed me to enhance my skills in the area of international trade and new trade
development initiatives. I cannot express how grateful I am to have had the opportunity to work
with such talented and supportive individuals. During my contractual employment, I received
an employment opportunity outside the Opening Doors Program with the Department of
Innovation, Trade and Rural Development and look forward to working and contributing to the
success of the Department's initiatives.

Opening Doors has been instrumental in assisting me make my initial move from post-
secondary education to employment in the public service.

Breaking Down Barriers

Danny

After working for eight years as a retail clerk, I decided that it was time to return to school and
further my education. I decided to pursue a career in Social Work since I have always enjoyed
helping people through volunteering and felt that this would be a natural choice. So, at the
tender age of twenty-six, I set off for Memorial University. The next several years offered
many challenges, but I applied myself and pursued my goal.

Upon graduation in 2001, I was offered a temporary position with Health and Community
Services Eastern Region in the Community Support Services program area. I enjoyed this
experience immensely but quickly realized that working in a rural setting can be quite a
challenge for a visually impaired person. This is especially true when conducting home visits
on a regular basis is a requirement for the position.

Just before that position was about to end, I received a call from the Opening Doors Program
informing me that the provincial Department of Health and Community Services was looking
to hire a Social Worker through the Opening Doors Targeted Wage Subsidy Initiative.
Interviews were arranged for the position and a few days later I was offered the job. To my
delight, this position eventually became permanent - I was interviewed for it and was the
successful candidate. Since that time, I have applied on other positions within the Provincial
Government and I am currently working in a management position as a Legislative Analyst
with the Department.

The sense of stability my position provides has allowed me to pursue Graduate Studies. I
anticipate convocation with my Masters of Social Work in April, 2007. This will enable me to

15
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pursue private practice interests while maintaining my current position.
Danny (con’t)

I receive a great deal of job satisfaction from my position. My work has assisted many people
in piecing their lives together and answering many questions. Words cannot explain the feeling
of accomplishment this provides. Without the assistance of the Opening Doors Program, I
would not have had the opportunities I now possess. Through hard work and dedication,
people like you and I can help this program by showing employers what people with
disabilities are capable of doing and breaking down the remaining barriers.

CNIB Provides Valuable Support

Jane*

Jane is 23 years old with congenital nystagmus and astigmatism; she has partial vision and is
considered legally blind. She has been supported by CNIB since childhood. This young lady
resided in a very remote area of the province. During high school, she and her mother were
invited to attend a CNIB public information session at the local High School. At this event,
they were exposed to many services of CNIB including: Counseling, Orientation and Mobility,
and importantly in this case, numerous low vision aids and technology aids, which would play
an important role in this young lady’s life.

After this event, while in her final years of High School, CNIB worked with her to obtain the
necessary visual aids and technical support (e.g. a Closed Circuit TV, which is an electronic
magnifier), to enable maximum participation and learning. At graduation her scholastic success
was recognized with a Governor General’s award for high academic achievement.

Recognizing this young lady as very high potential, and realizing the emotional impact of
contemplating leaving the comfort of a small rural community to seek post secondary
education, CNIB staff kept very close contact with Jane and her family throughout the
transition.

After High School she moved to a larger city within the province and enrolled in a post
secondary institution. CNIB worked very closely with her, as well as with various teaching
staff at the institution to ensure accommodation and education regarding various required
supports to enable this young lady to realize her potential.

Once again she was very successful academically and upon completion of the program in office
administration, she was hired part time by the college which trained her. In 2006 she was hired
full time at the same college. CNIB staff conducted an assessment of her workplace needs and
identified the accommodations she required to find employment. The support with
accommodations will assist her on an ongoing basis as her duties change and new solutions are

16
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required to enable her to succeed in her positions.
Jane (con’t)
Jane is an excellent example of a person living with vision loss who, with appropriate supports,

advocacy and accommodation is able to maintain independence and remain a very productive
member of society.

John#*

John is 27 years old and was born with a congenital eye condition which, over time resulted in
the need for a prosthetic eye; he also has low vision in the remaining eye and is considered
legally blind. He has been supported by CNIB since childhood.

Throughout his lifetime John has received many services provided by CNIB, including
orientation & mobility training and assistive devices and technology support. He has also taken
advantage of opportunities available to those with vision loss. An example of this is his
attendance at a CNIB/Gretzky Foundation SCORE Camp, which is a national camp that
enables youth living with vision loss to interact with others of like-challenge. At SCORE camp
youth living with vision loss are exposed to the latest in assistive computer technologies and
through experiential learning, gain confidence in their abilities to succeed and live full
productive lives.

As an example of utilization of assistive devices, John uses numerous devices including a
monocular telescope and Zoomtext computer technology adaptation.

After high school, and with CNIB assessment and guidance, he received funding from the
Department of Human Resources, Labour & Employment to attend university outside of our
province, where he successfully completed a degree program in Communications.

After several part time positions, as of 2006 John is currently employed full time in the media
industry in Newfoundland. He remains an active client with CNIB, where he continues to avail
of CNIB services to maximize his abilities.

Susan*

Susan is a 47 year old lady who was referred to CNIB from an ophthalmologist for Low Vision
assessment in 2003 and, as her vision loss increased, again in 2006. Susan’s vision loss is due to
diabetic retinopathy, and although she maintains some vision, she is fearful of losing her sight
totally; she is also very concerned about maintaining competencies required for her full time
employment. She understands that her vision loss may continue to increase over time, and she
wants to know all that she can, to ensure maximization of abilities and maintenance of
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independence. Our counseling service helped this lady overcome the emotional impact of vision
Susan (con’t)

loss and proceed with her rehabilitation plan.

Through exposure to, and utilization of assistive aids and adaptive computer technologies,
Susan is able to maintain her abilities and skills, thereby enabling her to maintain full time,
productive employment. She benefits by the use of several magnifiers and Zoom text computer
technology in her daily work, which involves administration and computer work.

The relationship which Susan maintains with CNIB enables her to maximize her abilities today,
and exposes her to the potential for future further adaptations, should her vision loss continue to
increase.

With an aging population and the increased incidence of diabetes, Susan is an excellent
example of how much can be achieved in terms of maximizing abilities and taking a proactive
approach to prepare for future possibilities.

Note:* These case descriptions are actual cases with fictional names to protect the identity of the individuals.
Conclusion

This report continues our long tradition of working in collaboration with the federal government
to address the issues affecting persons with disabilities. In April 2004, the Governments of
Newfoundland and Labrador and Canada signed the Labour Market Agreement for Persons with

Disabilities (LMAPD). In March 2006, the LMAPD was extended for another year. The LMAPD
confirms the commitment of the Government of Newfoundland and Labrador and Canada to
work towards ensuring that Newfoundlanders and Labradorians with disabilities can participate
successfully in the labour market. This report continues to build on and describes the important
programs and services that are funded under the LMAPD in the province to help persons with
disabilities integrate into the workplace. It outlines provincial objectives, program descriptions,
target populations and planned expenditures intended to increase the employment opportunities
and enhance the employability of Newfoundlanders and Labradorians with disabilities.

The Government of Newfoundland and Labrador continues to work in partnership with the

Government of Canada and the community on approaches to best meet the needs of persons with
disabilities and to achieve the objectives of the LMAPD.

18




SHIOIANHAdAYV



1

Arewwung [eIoUBUL] [BIOUIAOL] ‘g
Arewwing armpuadxyg weisold eiuswredoq v

:sjuouodwiod
SUIMO[[0J o) SureIUOd UB[ QUJ, ‘SONI[IQESI] UM SUOSIdJ JOJ JUAWAISY IR JNOge] PUB[PUNOJMIN-BpeUR)) 9] JO SWIJ)
Q) Jopun FuLIRyS SO 10J paniuqns 3ureq aIe jey) saxmipuadxa pue sweidoid [erouraoid ay) JO MIIAIOAO Ue sapiaoid ueld [enuuy Y],

L0-900C NV'Id 'TVONNYV

SANIIqeSI( YIM SUOSIJ J0J JUIWIISY JIIBJA] JNOQR T PUB[PUNOJMIN-BpRUR))
9007 dy
Jopeiqe] pue pug[punojmaN Jo 3dUIA0IJ

Vv xipuaddy

2002900 1oday
(AdVINT) S21111qDSIT YN SUOSADJ AOf JUIUIILSY JOYIDJN ANOGDT A0PDAGDT PUD PUDIPUNOMIN-DPDUD,)



1t

“Juowdo[oAdp ssauIsng
[rewss pue juswkojduwd Jjos uowAo[dwd [enoRIUOD ‘90I0J INOqe] 9y}
ur juowkojdwo payroddns [enpratpur :epnpour payoddns oq Aewr yorym
suondo juowAordwo jo od4) oy, "rekordwo ayy Jo uonoeysnes AY) 03
palordwod are qol 2y jo sonnp parnbar oy Jey) 2INSUS 01 IONI0M-0D
© wolj 1oddns own [[nj 0} SISA[eUB YIOM pUB UONBIUSLIO WO} d5uel
Jqereae spoddng -ooe[dyIom 9y UI $S990NS IJUSLIAAXI 0] [ENPIAIPUL
) moje 0) Aressaoou uoddns oyy opraoxd o)1 o[qe[ieae sI Jurpung

*Kyunuwod oy ut juswkojdure

sanlqesiq
M SUOSIOJ
yim s1okordwyg

pareidoyur ‘inySurueswr ur oredonted o) soniiqesip [eIuawdo[oAdp 3unoouuo) ‘¢
yiim - spenpialpur - mofe o3 uoddns  Aresseoou  oyy  sopraoad
weisord juowhordwyg peuoddng ayy, -sjuedronted oyqi3ie 10} sqol sonmunyroddo
dotaasp 03 Ayrunwtuod renonted e Ul JIom ‘I0JeUIPIO0d judwAojdws “JuawAordws ansind juowkordwy g
ue y3noxy) ‘(suonerodios juswkordwo sownowos) sdnoid Ajiunwwo)) | 03 Ysim oym sanI[Iqesip
“Anqiqesip eyuswdooaap e oaey oym o[doad 103 JuswLoidwa dofoasp [eyuswdo[oaap uonedionreq (s19310M-00)
000°SHTv$ 0} sdnoi3 Ayunwwod P dryszomred ur sygom eare weidoxd siyj, YIIM SUOSIdJ juowkordwyg 1 suonerodio)) juswAordwg
‘Suturerny pue seniunoddo qol 03 ssaooe
urelqo sfenpiarpur jsisse syuoddns Ioyjo pue spre [eo1Uyd9) ‘Fururen
s[eis ‘Surureny juswAopdwe-oxd ‘Suruuerd juswkojdwe ‘Juowussasse
pue SurEsunod juowkojdwo ur swerdoid oanoe ‘uonippe uf
's101n) Jo/pue s1oja1dioiur se yons suroddns
PAIR[RI-AN[IQESIP ‘SY00Q 1XA] ‘S99 JUSpMIS pue UONIN) ‘UonnIsul
Arepuooas 1sod e puape 03 s31s00 uonelrodsuen ‘Sururen jo porrad oy
SuLmnp soouemo[[e JUIAI[ [BIOURUI JO UOISIAOID 9Y3 :9pnJour J[qe[IeA® aseq a3pa[mouy
SOOIAIOS puUR S)joudg “JudwAordwyg pue INOgeT ‘S92In0syy uewngy Jo Sumnsrxa
juownredo 9y Jo jgeis Teuorssajord yim ueyd juowkojdwe padojoasp Juowkordwo | oy uo uipying ‘g
AoAneIoqe[jod e jo yed se juowAordwo 10 Sururen Arepuodos 10 3ururer) K1epu0odds
jsod onsind 0] ysma oym sonI[Iqesip YIm spenpiapur I[qiSIe | 3sod ansind 01 ysim oym Sururexy,
011%21°C$ 0} s9o1A10s pue sypoddns sopraoid weiSorq soo1AIeg Sururel], QUL | SONI[IQESIP YIM SUOSIOJ pue uoneonpyg ‘| S901AISS Sururel],
INAWAOTIINA ANV 4109VT ‘SHOANOSHTA NVINAH A0 INANLIVIAA
L002/900¢
Jjewinsy SIIIAIIS
1500 uondrsaq uonemdog Luiong weI30IJ/Aouady puy
dqedaeys weI301g 193ae], Jo vaay jusunyreda( [BIOUIAOLJ
Lreuwrung samyipuadxy weasoaq [ejusunaedaq
L00T/900T — Ue[d [enuuy SaNI[IGesi(] [HIM SUOSIdJ 10] JUIMIITY J9¥Ie]A Jnoqe]
£00Z-9007 1oday

(AdVINT) S2u1IqDSIT YN SUOSADJ LOf JUIULDIASY JIYIDIN ANOGDT AOPDLGDT PUD PUDIPUNOJNIN-DPDUD,)




aseq oFpajmouy

Sunsixa
sy uo upjmg g
santiqesig
)M SUOSId]
pue s1okojdwyg
Sunoouuo)
sontunioddQ
juowkoldwy ¢
-J03e10d() Juowdinby Sursseooig uonedronied
PIOA\ PUE IOOIJJO SANensIUIupY ‘Isieroadg juswdo[oad( £o1jod pue Juowkordwo juowkoldwy g
wer3o1d ‘1010911 10J $1500 AIe[es sopn[oul SuIpun “SONI[IQesI(] PIM SUOSIO 1o Sururen A1epuodas
J10J JUSWIAAISY JO3ILJAl INOqE] JOPRIQE] PUE PUB]PUNOJMAIN[-BPRUL)) dU) JO 3sod onsind 0 ysim oym Sururer], SOIIAIOS
008 772$ $01A10s pue sweiSoxd oy JOAIOP 03 $1500 pAjerdosse pue Arefes ay) Joj Surpun,g SONI[IQESIP Y)IM SUOSIO] pue uoneonpg | AnensuIwpy FTIH
"SOLI0SSIOJE PUB SIJIAIP SUIUS)SI] QATISISSE
pazijeuosiad jo ooueuduIEWl pue UOISIAOID PUB SOJIAIDS UONBIUSLIO ‘SIIIAIDS Juowkojdwrd
Sunye)-0J0u  ‘S9JTAIOS [ELIOIN) ‘SUI[ASUNOD [BUOTIEOOA JPN[OUT S[ENPIAIPUI 0} Jo Sururer) ATepuoods
papraoid $901A10S “Jeap Jo SuLeay Jo pIey are oym sjuapnis Arepuodas-isod 10y 1sod onsind 03 ysmm oym Sururex], (ADON) Ssauyea( uo [1oUNno))
000°7F$ s001A10s Joddns Teuoneonpa jo uorsiaoid ay) 10y @ODN 01 papiaoid st Surpung SONI[IQESIP Y)IM SUOSIO] pue uoneonpg | SuneuIpioo) pue[punojmaN
santIqesig
)M SUOSId]
pue s1okojdwuyg
Sunoouuo) ¢
‘Juowkojdwg pue moqe ‘sa2Inosay uewny Jo Ad1jJo
[e20] 2y} 0} Jo uoneziuesio ay) 03 Apoaxrp Ajdde ueo sfenprarpu] Ajrunuwod Ay} sonmumioddp
ur Juowkojdwd 0y Jord senrumioddo payerar yzom opraoid osfe soroude asay], Juowkodwo juowkoldwy g
‘sonIqIqesip [ejuowdo[oAdp yim synpe Joj Sururen juowkojduwo pue s9OIAIS ansind 0 ysmm oym
juowaoe[d qof opraoxd sorousSe 9say], ‘S.uUyof ‘IS pue odSIMT Ul PA)eIo] soniiqesip [ejuawrdo[orsp uonedronied (OYOM) sanua)
069°€0¥$ dourroid oy ut (QYOM) ‘SPNULD) UONRIIqRyY PAUALID YIOA OM] I8 U], M SUOSIO] juowkordwyg | uoneIIIqeyY PAIUSLIQ IO
INHINAOTIINA ANV 4109V ‘SHOINOSTI NVINQH A0 INTFINLAVIAd
L002/900¢ SIIAIRS
gewnsy weI30IJ/Aouady puy
150D uondrsaq uonemdog Lonig jusunreda(q
dqeaaeys weI3oig 193ae], Jo Baxy [eIUIAOI]
Lrewung M puadxy weadoad ejusunyredaq
L00T/900T — UB]d [EnUUY SINIIGESI(] YA SUOSIdJ J10J JUIWRIZY JI]A INOqe]
£00Z-9007 1oday

(AdVINT) S2u1IqDSIT YN SUOSADJ LOf JUIULDIASY JIYIDIN ANOGDT AOPDLGDT PUD PUDIPUNOJNIN-DPDUD,)




009°THE‘LS e,
sontiqesig
)M SUOSId]
pue s1okorduyg
Sunoouuo) ¢
‘Aiqedodwe soueyua Jey) syuaurade[d [euoneonpa Juowkordwo sontunroddp
0] $s000€ 10 sjuowaoe[d juowAo[dwio urelqo pue puiy 0) palsIsse are | Jo Jurures) A1epuodIs juowkordwyg g
SONIIQESIP YIIM S[enpIAIpU] ourAoid 9y} Inoy3noIy) SuoreIO0] Iy} Ul 3sod ansind 03
sonIIqesIp yim suosiad 9[qISI[e 10J seo1AIes Juowraoe[d pue JUSWSSASSE | [SIM OUyM SONI[IQeSIP uonedonred (VdD) uoneroossy
000°1€C$ ‘urpesunod juowkojdwo pue [euoneonpa sopraoid dAnpenmul SIYJ, )M SUOSIdd juowkopdwyg [ o1391dereq uerpeue)
9seq A3pajmouy
3unsixo
oy uo Suippng g
santiqesig
uowkordwo pred axmboe pue s[ys yoreas qol pue a3pajmouy UM SUOSIdG
paje[a1 199180 dO[oAdp 0} S0IAJeS JuowAo[dwo IOYJO SSAV0B  pue pue s1okordurg
s1otireq a3 3sed 103 03 sjenprarpur sproddns wesSoxd oy, ‘Juswdooasp Sunosuuo)  §
Ioored JY) Joao diysioumo SumureS pue  ‘sysu no  JuryIrom
‘590100 JudwAo[dwe Suryew Ul S[ENPIAIPUL SISISSE pRAUY Wed)S [N senmunuroddp
juowkodwy ¢
‘swrerdoxd parefar juowAodwo o110uag 0) $$900€ pue Juswkojdwe-jjos
‘Qoe[dyIom 9y} UI SIYSII ‘UOHBPOUWILIOIOE PaJe[dl AJI[IQRSIP ‘S90IN0SAT uonedonieq
juowkordwe  quowdorerdp s[pys Juowkordwe-axd ‘9010 Inoqe| Juowkodwo juowkodwy ‘g
oy Jnoqge sonrunyioddo Surures] pue uoneurrojur sapraoid 3oofoxd onsind 0} peayy Wweols
oyl uewkordwe urejurewr pue urepe ‘1oj axedord 0) SONI[IQESIP WYIM | [SIM OUYM SIIITIQRSI(T Sururery, [N — 97U 90INOSAY
000°1S$ 9rdoad 103 sentumioddo sopraoid 309fo1g (VSA) peayy wedls [[ng oyl YIIM SUOSIdG pue uoneonpyg ‘[ Surary juepuadopuy
INHINAOTIINA ANV 4109 VT ‘SHOINOSHI NVINAH A0 INHFINLIVIAd
L002/900C SRS
djewisy wWeI301J/Loudsy puy
150D uondirsa(q uonemdog fAuog judunpreda(q
dIqeaaeys weIdorq 193ae], Jo eaay [eIUIAOI]
Lrewwung danrpuadxy wieigoaq eyudunyaedaq
L00T/900T — Ue[d [enuuy SINIIesi(] YIIM SUOSId 10] JUIMIIITY JI3IRIN Inoqe]
£00Z-9007 1oday

(AdVINT) SouIGDSIT YN SUOSADJ A0f JUdUIILEY JOYIDIA ANOGDT AOPDAGDT PUD PUDIPUNOJMIN-DPDUD))




A

"JOPBIQRT] PUB PUB[PUNOJMAN] JO SAJIAIRS Sunaidioyuy (¢)

‘uoneroossy o1so[dereq uerpeue)) (g)

‘pung

qy) JoJ AMNSU] [euoneN ueipeue)) ayJ, (]) :oIe papuny are jey) serouade Y[

‘SonIIqesIp
s suosiad jo seouarradxe juswkordwo oy suroddns Apoarip jey) S9OIAISS JO
a3uer e sopraoxd weiSod sy, ‘seniiqesip yim suosiad 10y woddns juswkordwe
uo $asndoj pue sarouade o) Jurpuny sapraoid sarouaSe 03 syueisd jo weidord oy,

SO10UdSY 0] sjueIn)

*SISLID
qof jo sown ur syoddns pue juowAojdwo urejurew pue urejje A3y} se [enpIAlpul
oy 01 spoddns ‘oo10) anoqey oy ur edonied o) seououadxd Kiojeredard
apnpour Aewr sonianoe wersoid oy jo sojdwexs owOS  "SUONIIPPER (IM
Suriddeis suosiad jo 9ousnradxe juowkojdwa oy} doueyud pue uoddns ‘9Fernoous
Apoarp ey} swerdord jo oSuer e opraoid Suipunj SOOIAIOS AU, [enpIAIPUI
[OBd JO SPIdU Y] 199W A[9ATI9)Jo 0] pIpIaoid a8 SIJIAISS UONUSAIIUI pUE
JudWIean) Paseq ANUNWIWOD JO ULl ‘[enpIAIPUI Y} JOJ Papuawodar weidoxd

‘uonosippe

Ue JO asnedsdq
SOJIAIOS FuTYo9s
suosiad a1e paAIas

uonedonied juswiojdwyg g

905°815$ 9U}) QUIULIAJOP 0) JUAWSSISSE [e100s-0YdAsd & 9)9[dWOo SIO[OSUNOD [BUOISSJOI] sdnoi3 juarpo Y], Sururel], pue uoneonpy | SIOIAIOS SUONIIPPY (7)
aseq oFpajmouy
Sunsrxe oy uo urp[ing'g
SONIIqeSI(] YIM SUOSIOJ
pue s1okojdwyg Sunosuuo))
‘uonoIppe sanunuoddQ juowkordwyg ¢
UE JO 9snessq
‘wres3oxd SOOIAIOS FUINQS uonedronred juswiordwyg g
suonoIppe 9y} JIOAIPp pue oSeuew 0) s)s0d Sururen pue [oAen ‘jyeys oddns suosiad a1e paAIds
SOv°S9$ ‘Krefes oy 10J sopraoid weisoid oy Jo Juouodwod uonensIUIpyY SUONIIPPY YL, sdnoi3 juarpo Y], Sururel], pue uoneonpy | uonensurupy (1)
SOJIAIOS
SuonOIPPY (7) pue uonensmuIupy suondppy (1) :siuouodwod werSoid om) se
PANQLISIP ST JuowadISe STy Aq 3red UT papuny ‘saoTAIds uonoIppe jo weidord oy, swre13old suonoIppy SOH
SHOIAYAS ALINNINAOD ANV HL'TVHH A0 INHINLIVdHd
SIIIAIIS
L002/900C weIdo1J/Aouddy
ewysy puy
150D uondrsaq uonemdog fAaolag yusun.reda(
I[qeaaeys weigord 1981 ], Jo eaay [euIAOIg
Arewrung damIpuadxy weasoad [eyusunredaq
L00Z/900T — UB[J [enUUY SINIIGESI( [HIM SUOS.II] J0J JUIWIITY JONIRIA In0qe ]
£00T-900 +oday

(AdVINT) S2u1IqDSIT YN SUOSADJ LOf JUIULDIASY JIYIDIN ANOGDT AOPDLGDT PUD PUDIPUNOJNIN-DPDUD,)




1A

TI80LT'T$ e,
‘uoneonpa pue juswAo[dud ‘$ad1AIaS [B100S [eT9 ‘[BIIpaW ‘FUI[ASUNOD SANI[IQeSI(] YIIM SUOSId]
SISLID SB Yons seare ur s1ojardrojur agen3ue] [ensia payienb £q papraoxd pue s1okojdwryg Sunosuuo) |
are sa01A10S Sunardiojup  oImsaS Jo SJUSWISR pue Jurpear yooads
‘(ISY) oSen3ueT udig ueowowy Suisn Juweay Jo pley A[QI9AIS IO ‘Sururen santunoddQ juswkordwyg ¢
Jeop are oym suosiad £q pasn s3uryes Jo AJoLIeA B Ul SIOIAIdS sopiaoid | 1o juowkojdwo urejurewr
901A19s uonejardioyur a3enSuey [ensia oy, -eduraoid ay) jo uonendod pue yaas ‘10§ aredoxd uonedronied juswkordwyg g Jopelqe]
Suwreay oy) pue suosiad SuLeay Jo prey Jo Jeop Udom)oq UOHBITUNUIIOD 0) SUIpuAUI AIB oYM pue puB[pUNOJMIN JO
000°C12$ qlejoey 0} wsmueyosw e st uonejordmoju]  oSenSue] [ensiA | SONIIQESIP YIIM SUOSIOJ Surure1y, pue uoneonpy’ | so01A10S Sunaxdiouy (¢)
‘uonjuaraxd Anflur pue aseq o3pa[mouyy
juowadeuew [eIOURUL ‘ssauareme orqnd pue Aoedoape ‘uoneliodsuen Sunsixo oyy uo Surpyng’g
3uresunos pue juewrdoe[d ‘sjerrayar juowko[dwe (SuIesunod [euoned0A
pue Teuoneonpa ‘Jursnoy 9[qrsseode yuewrdinbe Ajiqowr (Furesunod SONIIqeSI(] YIIM SUOSId]
Teuosiod :opnjour pue seare SuIMO[[0} Y} UM Niom swersord ydD pue s1okojdwyg Surosuuo) 'y
9], "S[eO3 [BUONEOOA d[qEure)e J1ISI[Eal JO Judwdo[oAap oY) Ul SIUSID
JsIsse oym 9durAoId oy} Ul SI0[ASunod juowkojdwd [euOnNEI0A y3noiy) ‘Sururen santunioddQ juowkordwyg ¢
SOOIAIOS SJI SIOAIOP VD -owmn jeyy aours sanifiqesip [edrsAyd yim | Jo juowkordwo urejurews
qrdoad 01 seo1Ales JuswAo[dWwo pue [RUOIIBIOA ‘UONBIIQRYSI PAJUSLIO pue yaas ‘10§ aredaxd uonedionied juowkordwyg g
J[NSeI-oWO0IN0 papraoid sey pue 9/ g Ul JOPEIqe pue PUB[PUNOJMAN 0) Surpuaur o1 OYM UoNRII0SSY
000°001$ Ul SOOIAIOS  S)I ue3oq uoneroossy  o13o[dered ueipeue) oyl | SOBI[IQESIP YIIM SUOSIO] Surure1], pue uoneonpy | o13o1dereq uerpeue) ()
‘swerdold
Sutureny Jo/pue ooe[dyIom Oy} UI SS0ONS JOJ AIESSOOOU  SAOIAIIS aseq oFpopmouy
oiy10ads ssaupul[q Ioylo Auew pue ‘s[enojewt d[[relq pue juud ssoooe Sunsixa oYy uo Sulp[ing’g
0) paxmbar s[[rys oY) ‘Sururen uoneI[Iqeyal ‘YIom 0] [9ARI) 0} parnbar
KIIqow oY) 9ABY SJUSI[D 9INSUD O} UOTIONISUI PAZI[enprarpur sapraoid SONI[IqesI(] YIIM SUOSIOJ
qIND 9yl -sweidoxd Sururen ur pafjoIud sjuard Joddns pue uonusyox pue s1okojdwg Sunosuuo)y
qol yym 3s1sse ‘quowkojdurd 10y syuaro aredard saOIAIOS Y], "SOOIAIOS
(orpne pue 9[reiq) uonduosuer) pue SIOIAIDS SPIE [EOIUYdd) (Furyoed) ‘Sururen sonumoddQ Juowkordwyg ¢
uone)IIqeyal ‘Sururen; AJIqOW PuB UONBIUSLIO {[BLIJAI puR SUI[sunod | Jo juowkojdwo urejurew
1OpN[OUT PApUNJ SAJIAIOS  “JOSPUIA-S[[e] PUBID pue Yoorgq IouIoD) pue o9s ‘10j aredord uonedronted juowkordwyg g
‘S.UYOf )S  ISANUID 9OIAIOS 92IY) WO} SIJIAISS sopiaoid Apuarmo 0) SurpuduI AIE oYM puIrg 2y 10J Aymnsuy
006'tH<$ pue (g1 2douts doutaoxd SIy) ur pajsTxa sey] Jey) KoudSe ue st gIND UL | SONIIqesIp YIIm SUOSIdg Surure1], pue uorneonpg’ | [euoneN uerpeue) (1)
HIOIAYHS ALINANINOD ANV HLTVHH A0 INHNLIVJHA
L002/900c
eSS SIIAIIS
150D uondLsaq uonemdog fAuolg weI301J/Auady puy
I[qeateys weagorq 1981e], Jo vaay juaunreda( [eOUIAOLJ
Arewrung damIpuadxy weadoaq [eyusunaedaq
L00T/900T — UB[J [ENUUY SINIIGESI ()IM SUO0SId 10§ JUIUINITY JNIRAl Inoqe |
£00T-900 +oday

(AdVINT) S2u1IqDSIT YN SUOSADJ LOf JUIULDIASY JIYIDIN ANOGDT AOPDLGDT PUD PUDIPUNOJNIN-DPDUD,)




1A

LES EVSS

oL

LES'EVSS

‘syuowuItedwn A)I[IqOw YIm SIUIpNIS I0J SUOIIBISHIOM
Jiqeisnfpe  pue ASojouyod) pue ‘sjuepnmys  parredur
A[rensia 10j sor3ojouyo9) oandepe se yons paseyoind
ua2q sey juewrdmba paziferoads ‘wonippe Uy "onuURRY YMON
) Jo 239[[0D Y} I PAIIY 9IoM SONI[IqESIP [YIIM SJuapnis
PIm Suppom ur pazieroads jjeys jusueuwrad owm-[ng
ud) ‘90Qg el uf "AN[IqeSIp Y} Jo IYSI[ UL JuepmIs Y 10§
uonor Jo 9sIn0d Jqrssod 1$2q AU} QUIULIAIP 0} AIESSIoU
powoop uoneziuesio 10 uosiod I9YI0 Aue pue S9JEIOAPE
IIoY) pue juepms 9y YIm jeawr [ouuosiad 9390 ‘sodels
poudisop-a1d 1y "Apmis Jo 9sInoo 1Y) Sunmp SanI[Iqesip
ym suosiad JO SpaouU SNOLIBA Y} JooW 0} PAUSISIP
Aeony109ds [opowl AIQAI[OP JIAIdS B 0) saIdype 939[[0D
9yl ‘uoneonpa A1epuodas-jsod e Junnboe jo ssoocoid ayy
y3noIyy sanIfIqesip yim suosiad soy) SISSB 0] SUOIRIO]
sndured pajdo[as Je PaNUIPI U JARY JJBIS PIIedIpap
onueny YUoN oyl jo oSe[o) oy yim uoneradood uy

‘Sururerny K1epuooos
3sod onsind 0}

Usim oym sani[iqesip
IIM SUOSIOJ

Sururely,
pue uoneanpyg

‘1

sweIdold
AIepuoo9g-1s0d

NOILVONdH 40 INHIN.LIVJHA

L002/900¢
JjewnsH
180D
d[qeareys

uondirsa(q
wea3o01g

uonemdog
193ae],

INIRTORE
Jo vaxy

SIS
weI301g/Loudsy
puy
juaunyreda(q
[eUIAOI]

Lrewrang dam)Ipuadxy weigolq [eyudunyreda(

L£00T/900T — UB]J [ENUUY SPHIIGESI( YHM SU0SIdJ 10 JUSWIAIFY J9SIRI IN0qe]

2002900 1oday

(AdVINT) SouIGDSIT YN SUOSADJ A0f JUdUIILEY JOYIDIA ANOGDT AOPDAGDT PUD PUDIPUNOJMIN-DPDUD))




001°LES'T$ TVLOL
aseq
"SONI[IeSIP YIIm 3pojmouy| 3unsrxa
suosiod 0) SOOINOSAI pUB QOUBISISSE SUIASUNOD IOATLD pue oy uo Surpymng
yorxeas qol reonoeld sopraoid anuo) 901nosay Surjqeuy YL,
sanlqesiq
*dnoi8 £3mba juowLordwa s1yy Jo sroquiow YIIM SUOSIdG
0} paywiI] pue sanIIqesip Ym suosiod 0] pojeusSIsop are pue s1okordwyg
suonisod asoy], ‘JuawIuIdA03 Inoysnoiyy suonisod jusueurrod Sunosuuo) ¢
awn-[nj G/ jo sosudwod weilord siooq SuruadQ Syl
sonunyroddo
*1UR)) 90IN0SIY Surjqeuy pue weidoid ‘padeiueApesI(q juowkodwy ‘g
s100 SumadQ oy soerado UOISIAL Yl ‘SIY} QASIYOE juowkojdwyg UOISTAI(] SoAnenIU]
0], "90IAISS J1[qnd oY) ul pakojdwd senifiqesip yPim suosiad QI OyM SanI[Iqesiq uonedronieq o1391en8 29 Ainbyg
001°LESTS JO Joquinu 9y aseaIoul 0) djepuewl sy se sey weidord Sy, Im SUOSIdd juowkopdwyg ‘| juowkordwy ayf,
LVIIVLIADHAS HOIAYHS OI'TdNd
SIIIAIIS
L002/900T weadoag/Auady
djewiSH puy
150D uondrsaq uonemdog Lrorig judunyreda(g
dIqeaaeys weI3oig 193ae], Jo vaxy [eoUIAOIg
Lrewruing amypuadxy weasoaq [ejusunaedaq
L00T/900T — Ue[d [enuuy SaNI[Iqesi(] YIIM SU0SIdJ 10J JUSMIIITY J93IB]N Inoqe]
£00T-900 +oday

(AdVINT) SouIGDSIT YN SUOSADJ A0f JUdUIILEY JOYIDIA ANOGDT AOPDAGDT PUD PUDIPUNOJMIN-DPDUD))




"SONIIQESI(] YA SUOSIO JOJ SIUQWOISY JoIe]A JnoqeT JOJ JIomawel] [eIoe[nnjA oy}

Jo 1 xipuaddy ur paysi| seare Ajuorid A1y oY) Suoure WOIy 991AIas 10 wreioid pajsi| Yoo 0] paynuapt uoaq aaey ‘oerrdordde se ‘Ajuond jo seary |

00°€IE9E8°TS

Jru] SuLIeys-1s0d SuIpadoxe sarmIpuadXy [BIOUIAOI]

00°SEL9ST 6$

PaIeys-)sod sarmipuadxy 9[qISI[H [eIoU1A0I]

00'8Y0°€66°TT$ 210, [[e19A0
00°001°LESTS TRLIR)AI0AS Q0IAISS JI[qNd
00°LES EVSS uoneonpy Jo juaunreda(]

00'T18°0LT1$

S9OIAIRS Ajrunwrio)) pue yiesy Jjo jusuniedaq

00°009°1¥€°LS

juowAo[dwyg pue IN0Oqe ‘S90Inosay uewny jo jusunreda

INHNLIVIHA

L00Z/9007 deWSH 150D d[qeaIeyS SIIAIIS WRIZ01J/AOUdSY pue judunjedd(q [eouIA0L]

Lrewrung samyipuadxy weasoaq [ejusunredaq
L00T/900T — Ue|d [enuuy SINIIGesi(] YIIM SUOSId 10] JUIWIIITY JI3IBIN Inoqe’]

2002900 1oday

(AdVINT) S2u1IqDSIT YN SUOSADJ LOf JUIULDIASY JIYIDIN ANOGDT AOPDLGDT PUD PUDIPUNOJNIN-DPDUD,)




